Compensation/Benefits Report — Administrative Positions in Evans Memorial Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits
(iii) Taxable Deferred . Deferred
(i) Base (i) Bonus & Comp. Accrued in gv) Other Iz.eportable Compensation
Compensation Incentive Comp. Prior Years ompensation ompensatio
1. CHIEF EXECUTIVE OFFICER 273,541 59,245 10,800 12,386
2. CHIEF FINANCIAL OFFICER 178,034 34,305 2,668 87
3. SUPERVISOR OF
LABORATORY 103,341 1,827 2,346 5,412
4. DIRECTOR OF REHAB AND
WELLNESS 103,810 1,626 12,386
DIRECTOR OF PHARMACY 102,668 1,784 12,351
6. DIRECTOR OF EMERGENCY
SERVICES 101,127 3,038 6,367
DIRECTOR OF SURGERY 97,123 1,645 12,347
8. DIRECTOR OF QUALITY AND
REGULATORY 82,245 425 0
9. SUPERVISOR OF IMAGING 76,125 1,830 5,431
10. DIRECTOR OF SUPPLY CHAIN 73,031 1,841 5,431

Notes:
a.  Reporting Period is Calendar Year _ 2022

b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
substantial risk of forfeiture.
c.  Disclosure of hospital’s ten highest paid administrative employees.




