Compensation/Benefits Report — Administrative Positions in Evans Memorial Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits
(iii) Taxable Deferred . Deferred
(i) Base (i) Bonus & Comp. Accrued in gv) Other Iz.eportable Compensation
Compensation Incentive Comp. Prior Years ompensation ompensatio

1. CHIEF FINANCIAL OFFICER 147,850 37,500 47
2 EZ'SE;SXECUT'VE OFFICER - 76,850 34,000 14,711 375

DIRECTOR OF PHARMACY 102,066 7,272 5,864
4. CHIEF !EXECUTIVE OFFICER - 83,671 11,923 6,352

Incoming

DIRECTOR OF SURGERY 85,916 6,408 6,630
6. SUPERVISOR OF

LABORATORY 84,677 6,022 6,151
7. DIRECTOR OF EMERGENCY

SERVICES 78,603 5,531 6,156

SUPERVISOR OF RADIOLOGY 72,770 5,935 6,156

DIRECTOR OF REVENUE

CYCLE 70,610 5,140 6,156
10. DIRECTOR OF BUSINESS

DEVELOPMENT, INFECTION

CONTROL, AND 68,214 5,616 750

ENVIRONMENTAL SERVICES

Notes:

a.  Reporting Period is Calendar Year _ 2020 .

b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
substantial risk of forfeiture.
c.  Disclosure of hospital’s ten highest paid administrative employees.




