Compensation/Benefits Report — Administrative Positions in Evans Memorial Hospital (HB 321)

a.  Reporting Period is Calendar Year _ 2019 .

b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
substantial risk of forfeiture.
c.  Disclosure of hospital’s ten highest paid administrative employees.

(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation (C) Retirement (D) Nontaxable
and other Benefits
(iii) Taxable Deferred . Deferred
(i) Base (i) Bonus & Comp. Accrued in gv) Other Iz.eportable Compensation
Compensation Incentive Comp. Prior Years ompensation ompensatio
1. CHIEF NURSING OFFICER 155,886 47
2. CHIEF FINANCIAL OFFICER 137,061 47
3. DIRECTOR OF PHARMACY 102,160 7,832
4. DIRECTOR OF REHAB 89,045 9,148
DIRECTOR OF SURGERY 80,381 7,611
6. SUPERVISOR OF
LABORATORY 78,367 7,832
7. SUPERVISOR OF RADIOLOGY 72,697 7,832
DIRECTOR OF EMERGENCY 72,203 7,832
DIRECTOR OF MATERIALS
MANAGEMENT 65,624 7,832
10. DIRECTOR OF INFORMATION
SYSTEMS 64,843 724
Notes:




