
 

 
Compensation/Benefits Report – Administrative Positions in Evans Memorial Hospital (HB 321) 

(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation (C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

(i) Base 
Compensation 

(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. CHIEF EXECUTIVE OFFICER 343,586     12,298 

2. CHIEF FINANCIAL OFFICER 215,007      

3. DIRECTOR OF REHAB AND 
WELLNESS 105,436     12,298 

4. DIRECTOR OF PHARMACY 104,452     12,298 

5. CHIEF NURSING OFFICER 104,165     6,279 

6. DIRECTOR OF SURGERY 98,768     12,294 

7. DIRECTOR OF QUALITY AND 
REGULATORY 82,670      

8. DIRECTOR OF SUPPLY CHAIN  74,872     5,377 
Notes: 

a. Reporting Period is Calendar Year   2022 . 
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s eight highest paid administrative employees. 

 

 


